
Administrative Guidelines for Rehire 
 

PURPOSE: 

The purpose of this Hutto ISD Rehire administrative guideline is to provide clarification to 

administrators and supervisors regarding who is eligible for rehire and rehire opportunities for 

former staff within the parameters set in this document.  

PROCEDURE: 

A former employee must have left in good standing to be eligible for rehire.  A former 

employee whose employment was involuntarily terminated or who resigned in lieu of 

termination is ineligible for re-employment with Hutto ISD.  

Employees who do not leave in good standing will not be considered for rehire.  

Chapter 21 contract employees that abandon their contract will not be considered for rehire.  

Non-chapter 21 employees that do not provide at least two weeks’ notice of their resignation 

will not be considered for rehire for at least one calendar year. Two weeks’ notice is defined as 

10 working days per the employee’s school district calendar.  

Former employees may be rehired if their previous conduct and job performance were 

satisfactory and who are eligible for rehire to a vacant position within the HISD. Individuals may 

be re-employed after at least one calendar year if they have voluntarily resigned in good 

standing and provided at least two weeks’ notice. Two weeks’ notice is defined as 10 working 

days per the employee’s school district calendar. After at least one calendar year, any former 

employee that left in good standing and is eligible for rehire, will be given the same 

opportunities and will need to comply with the same requirements as other applicants. If hired, 

a former employee will be treated as a new employee for purposes of orientation, training and 

benefits.  

Rehire eligibility for former employees with extenuating circumstances that are not aligned 

with the aforementioned guidelines will be reviewed on a case-by-case basis by the Assistant 

Superintendent of HR.  

 

 


